
Employment policy 

• Sertrans Uluslararası Nakliyat ve Tic. A.Ş. : The vacant positions required by the company 

management are determined and employment is carried out by the company management in 

accordance with the laws and within the framework of certain rules (egalitarian approach, leave, 

wage, vacation, employment contract, etc.) 

• To ensure compliance with the current legal regulations in all personal transactions from 

recruitment to leaving the job, 

• Supporting personnel with professional and personal training programs according to the nature 

of the work being performed,  

• In decisions regarding recruitment, promotion, development, etc. related to our employees;  We 

will not discriminate between religion, language, race, color, gender, nationality, ethnic origin, 

we will not discriminate immigrant employees, and we will emphasize common mind within the 

company, 

• We will never compromise on these issues by standing against any discrimination and harassment 

that may occur against or between our employees, 

• Under no circumstances will the worker be employed by debiting, 

• Legal rights of foreign workers will be protected by the company, 

• We are committed to implement all our human resources policies and processes on the basis of 

these basic principles. 
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